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Families Outreach Worker
Canford Magna Parish Church, Canford Magna, BH21 3AF
Application Form

	
           Confidential (please see Data Privacy Notice in Appendix A at the end of this application form for more details on how we handle the personal information you provide in this document and others relating to your application for this post)

	Please complete this form (preferably typewritten) and return to:
Revd Matt Smith, Canford Magna Parish Church, Canford Magna, BH21 3AF
or by email: matt.smith@canfordparish.org 
by 28th Feb 2026
Interviews: Week Commencing 9th March 2026





	

	Preferred Title:
	First Name/s:
 
	Surname:
 

	Address:


	Telephone:  Day
	Evening
	Mobile

	Email address:   



Preferred method of contact:
Do you have a full driving license? 	Yes / No.  				Do you possess a car? 	Yes / No
Do you have the legal right to work in the UK?  	Yes / No
Are there any restrictions on your legal right to work in the UK? 	Yes / No
If yes, please give details:

Accessibility
If invited to interview, are there any adaptations that you would like to be made for you?

*  The text boxes in this application form can be re-sized, but think carefully about what you write, being as complete and concise as possible – more might be able to be said at interview…!Rehabilitation of Offenders Act
Under the provisions of the Rehabilitation of Offenders Act, you do not have to disclose information on certain convictions after a set period of time, as they become ‘spent’. [However, this post is exempt from the Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975, therefore, ALL convictions and any cautions or bind-overs must be declared and cannot be regarded as ‘spent’.]

Have you ever been convicted of a criminal offence?     				Yes / No
Do you have any criminal charges or summonses pending against you?    		 Yes / No
If yes, please give details:


Having a criminal record will not necessarily bar you from working with us.




Professional Development and Training

Beginning with your most recent, please give details of all professional, vocational and other training relevant to this role you have undertaken to date. Please list academic, professional and other qualifications with dates and grades gained:
	Dates: 
From and To
	Place of Study
	Course
	Qualifications attained (if applicable)

	








	








	
	









Employment Background
Please give details of your career to date - beginning with your present/most recent employer.
Please account for any gaps in employment.
	Dates: 
From and to
	Name and Address of Employer
	Job Title and Summary of Duties
	Reasons for leaving

	
	
	 

	 

	
	
	 
	 

	 
	
	 
	 

	 
	
	 
	 




(Use blank page at the end of this form for details of any further employment if necessary)








Spiritual Life and Character

	Name of current minister/pastor/vicar:  

	Name and address of church you attend:  

	What is your current and recent involvement in church life? 

	Briefly describe what being a follower of Jesus means to you:

	How would you describe your spiritual life currently?





Competencies and Experience

	Children and Families Work:  What motivates you about sharing the good news of Jesus Christ with children and families and please give examples of where you have seen the difference this work has made in their lives.

	Pioneering: Have you led or been a part of a pioneering project?  What were the challenges you face with this type of work and what excites you?  

	Reflecting on the role outline, what do you think are your areas of greatest gifting/competence and the things you need to grow in?






	What opportunities do you think this role could offer you in terms of your development and God’s call on your life?


	






A bit more about you…
	What do you do to relax outside of church? 

	Do you have any other interests, gifts, quirks(!) or skills that you think we might find interesting?

	In summary, what made you apply for this role? Explain why you feel that you would be suitable.




Thank you for completing this form, we appreciate it takes time and personal reflection


	References
Please give the name, address, phone number and email of two referees (at least one should be a former line manager or work colleague)
These referees will only be contacted if shortlisted, but we would contact you first!

	
	
Referee 1
	
Referee 2 

	Name:
Address:



Phone:
Email:
	 
 
	 
 
 
 

	
Declaration:
I declare the information in this application form is correct and that, if the position is offered, will form the basis of a contract of employment:
Signature:	                                                                          Date:







Blank Page


Appendix A – A Data Privacy Notice relating to employment and job applications 

The information you provide during the recruitment process will only be used for the purpose of progressing your application, or to fulfil legal or regulatory requirements if necessary.  You don’t have to provide what we ask for but it might affect your application if you don’t.  Our short-listing and interview panels will have access to this information.

We are required to confirm the identity of our staff, their right to work in the United Kingdom and seek assurance as to their trustworthiness, integrity and reliability.  Before you are confirmed in post you will therefore be required to provide:

· Proof of your identity – you will be asked to provide original documents, we will take copies.
· Proof of your qualifications – you will be asked, where necessary, to provide original documents, we will take copies.
· You will be asked to apply for a check via the Disclosure and Barring Service.
· We will contact your referees, using the details you provide in your application, directly to obtain references.
· Bank details – to process salary payments.
· Emergency contact details – so we know who to contact in case you have an emergency at work.

If you are successful, the information you provide during the application process will be retained by us as part of your employee file for the duration of your employment plus 7 years following the end of your employment. This includes any criminal records declaration, fitness to work, records of any security checks and references.

If you are unsuccessful at any stage of the process, the information you have provided will be retained for 12 months from the closure of the recruitment process.
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